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Introduction
It was agreed that a memberTypeValidated attribute is only set when the memberType attribute of the <group> resource is not ‘mixed’ with ARC-2015-2014R01contribution.

This CR is proposed to clarify it in order that PRO spec gets aligned with ARC spec. 
-----------------------Start of change 1-------------------------------------------

7.2.1 Resource Type <group>

7.2.1.1 <group> resource specific procedure on CRUD operations 

This clause describes <group> resource specific procedure on Resource Hosting CSE for CRUD operations.

7.2.1.1.1 Create
Primitive specific operation after Recv-C-6.4 "Check validity of resource representation for the given resource type" and before Recv-C-6.5 "Create/Update/Retrieve/Delete/Notify operation is performed ". See clause 7.1.2.2.

1) Primitive specific operation: Validate the provided attributes. It shall also check whether the number of URIs present in the memberIDs attribute of the group resource representation does not exceed the maximum as specified by the attribute maxNrOfMembers. If the maximum is exceeded, the request shall be rejected with a Response Status Code indicating “MAX_NUMBER_OF_MEMBER_EXCEEDED” error.
If the memberType attribute of the <group> resource is not "MIXED", the hosting CSE shall also verify that all the member URIs including sub-groups in the attribute memberIDs of the <group> resource representation provided in the request shall conform to the memberType of the group resource.

2) In the case that the <group> resource contains sub-group member resources and the memberType attribute of the <group> resource is not "MIXED", the receiver shall retrieve the memberType of the sub-group member resources to validate the memberType. If the memberType cannot be retrieved due to lack of privilege, the request shall be rejected with a Response Status Code indicating “NO_PRIVILEGE” error. If the sub-group member resources are temporarily unreachable, the receiver shall set the memberTypeValidated attribute of the <group> resource to FALSE and return the result to the originator in the response of the request. As soon as any unreachable sub-group resource becomes reachable, the receiver shall perform the memberType validation procedure. The originator may get to know the validation result by subscribe to the created resource if the memberTypeValidated attribute is FALSE. Upon unsuccessful validation, the receiver shall delete the <group> resource if the consistencyStrategy of the <group> resource is ABANDON_GROUP, or remove the inconsistent members from the <group> resource if the consistencyStrategy attribute is ABANDON_MEMBER, or set the memberType attribute of the <group> resource to "MIXED" if the consistencyStrategy attribute is SET_MIXED.
The memberTypeValidated attribute shall be set to TRUE if all the members have been validated successfully.

-----------------------End of change 1---------------------------------------------
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